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Overview

New Zealand has what it takes to be one of the finest, most sought after countries in the
world. Yet we are left with many substantial challenges i an uncertain economy; an
increasing rich poor gap and poverty; water, air and land pollution that threatens our
wellbeing and economy; community fragmentation; prospects of losing many of our social
benefits in health, education and public service; seemingly not enough money to go around;

and global changes that confront every country.

We need a values based programme that will inform and stimulate leadership and

strengthen public involvement in these issues-i nf or m pol i cy nmteksenoss on @A wh
to New Zeala n d eirwstiothe intention to create behaviour change.

The NZ Progress and Wellbeing Programme is being developed to enable citizens to debate
their values, determine what kind of future they want and take steps to achieve it. The
desired goals are to ensure that NZ achieves greater wellbeing and sustainability for all
people, strengthen representative democracy and self-directed citizen engagement, shift the
policy and public focus from economic to overall wellbeing (challenge the misuse of GDP)
and provide effective long term goals that are independent of partisan politics.
Four functions are proposed:

1. Envisioning our future as a nation,

2. Measuring progress toward that vision,

3. Analysing actual outcomes compared to our goals in a think tank,

4. Taking action by stimulating self-directed community action and informing policy

makers.

The programme is bold and innovative, yet based on proven examples for each of the above
functions. For instance the Mont Fleur visioning project of South Africa was declared the
most effective tool responsible for the transformation of South Africa. The Canadian Index of

Wellbeing was highlighted by the OECD as a model indicator project.

This paper describes a collaborative programme between civil society, business,
government and local government that will address these needs and increase our prospects

for a better future for all people.



Introduction

The NZ Progress and Wellbeing Programme (NZ-PWP) is being developed to

respond to the needs and values of New Zealanders through envisioning (NZ Vision

for Progress and Wellbeing), measuring (NZ Index of Progress and Wellbeing),

analysing (NZ Think Tank on Progress and Wellbeing) and creating (Actioning NZ
Progress and Wellbeing). Thi s programme respondt®Ndwo HAwhat

Zeal ander so.

This pioneering project aims to Aconnect t he
c.nnectmg evidence, wise analysis, effective communications, public policy, and
mDOts community action. (Note the purpose of this document is to outline the

@programme being developed, recogndzing th
@ that will grow and change as more people have inputs into it. Itis a
W‘reman

collective vision being manifest.)

The programme is aligned with the emerging global trend to include social,

economic, and environmental dimensions of societal progress in planning and taking

action, not simply relying on the Gross Domestic Product (GDP) to be the guide for

progress and wellbeing. The NZ Index of Progress and Wellbeing assumes the

world is an interconnected whole i and acts accordingly. This encourages

integrated decision-making rather than addressing isolated subjects. As an example

a strong society and sustainable environment is needed to ensure a robust economy

and visa versa. (See Anew Thinking,Issue 1, 24 June 2010, ABeyon

Paradigm shift in the makingo)

We Have What it Takes

We are a most remarkable and privileged country i sometimes under-appreciated by

ourselves i yet indelibly recognised by the world.

We have one of the most beautiful lands on earth T seen as Shangri-La by many.

the Long White Cloud" and later Rudyard
Kipling called it the "last, loveliest, loneliest

land apart" i and so this has been a land for most of its history that has dominated

its inhabitants and shaped who we are.



Early on we , became one of the wealthiest nations per capita

inthe world. e tatlaiutias™ We continually demonstrate our ability to be

world leaders, and with a mere four million people i smaller

SR EDMUND:

than many cities across the world 7 yet being on the edge of world film and HILLARY

entertainment industries, technological and scientific discoveries, leading

in social and business innovation, excellence in sports and adventure,

global leader of democratic rights, guarantee of Maori rights with the |

| Treaty of Waitangi as a founding document of the country,
New Zealand has contributed peacekeeping forces to regional and global missions,

been involved in the formation of the United Nations and on the Security Council,

(@}

and recognised forourant-tnucl ear stance in mid
2010. Throughout history we have had immense influence
internationally, punching way beyond our weight. Others see us in
enviable terms 1 giving New Zealand the reputation of a preferred place in which to

live, top ranking in international surveys.

With this endowment we can create and sustain one of the finest countries in the
world i healthy, prosperous, and resilient i a country that serves all of its people,

making an indelible mark globally contributing to a sustainable world.

How can we build on this enviable reputation to create and sustain this vision?

Invitation to Shape Our Own Future

We have been a pioneering naton,k nown as the wor |l didawag oci al
we have lost our verve T become followers rather than leaders. Perhaps the growth

of individualism in the Western culture has made us unconcerned about others, the

common good and nation building. Perhaps the era of globalisation of commerce

has weakened our capacity and our appetite and resolve for progressive

Rethinking

:G'°b°_‘"°“9," reform. Perhaps the recent era of fiscal challenges has created doubt

about our capacity to meet our nations?®o

But how do our deeply held values resonate with the circumstances of the day? Is it
okay to |l ook around us and see a | evel of po
okay to see our water, air and land polluted that threatens our economy, health and

wellbeing? Is it okay to see our health, education and public service budgets shrink
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due to fiscal stress? Is it okay for most of us to sense there is not enough money to
go around i resulting in increasing stress? How is it possible that in the midst of
such economic progress, these conditions can develop? These are shared global

problems.

Regarding our unique situation, NewZ e al anddés hi glamnatgdbynas been
colonialism. While we are in fact independent of Britain, we have some distance to

traveltobei ng cul turally i Assempedavewmid, tasacduntrfot her s o
we need to move out of adolescence and become anadult. Ouridependenced ma
have shifted from Britain to the global king-makers of the day i or to our unrelenting

commitment to economic newzeaand  glObalisation - but dependence itis. There

are those who speak of v us being so tiny and insignificant, removed
from where the action is i that we must skilfully @l:i
powerful forces of day 1 missing perhaps that we have every right to

live our life as we choose while being an integral part of the global

community. To be free to make our own decisions, we must come to
terms with our identityi bei ng c¢cl ear on fiwhat mattiers most
taking into consideration where we have come from, where we are now, and what

kind of future we want for ourselves.

Also the world is in great change i with mounting economic, political, social and
environmental crisis. How do we engage, adapt and influence this global change -
and design and manage our own change 1 rather than following the leader into
someone el se &G mepared & PElevrdswedearn from these crises
to make unprecedented change that will determine our collective future? Identity is

key 1 and it requires leadership.

It takes a clear vision, commitment, definitive action and behaviour change to ensure
our future in this chaotic world which is challenging the very foundation upon which
we live. We need to be clear on who we are, what we want for the future and how to
take action to achieve these goals. This includes measuring progress toward these

goals and having a means to stimulate action to achieve results.

The New Zealand Progress and Wellbeing Programme

We accept these challenges by initiating an integrated, comprehensive programme,
t h BlewiZealand Progress and Wellbeing Programmeo . It -baseda citi zen

4



initiative that enables New Zealanders to determine what kind of future they want

and take steps to achieving it.
In the Beginning

Many of the concepts of the programme have been shaped by our on-going

relationship with Dr. Ron Colman (2003-present), the founder of GPI Atlantic

GPlAtlantic

( ). He has been one of the pioneers of the Genuine Progress

Index which is before the Nova Scotia government for adoption.

The initial concepts for the programme were generated in 2007 when 85 cross-

sector leaders were brought together by a joint venture between Anew NZ, Statistics

New Zealand and the NZ Ministry of Social Development. The intention was to

determine the interest that key New Zealanders, who are involved in wellbeing and
sustainability measures, had in the OECD pro
Societieso. Professor Michael Salvaris fro
in the OECD initiat isveoffiMeoas werteyso onfa sPrao gkreeysn «
this event.

A Aconsensuso was found for New Zealand to d
integrated set of progress indicators built upon the world class work already

underway, such as: StatiasltamcddNZORr scidVreasx r WU Nnig
Sustainabl e Devel opment Appr oac

Working together.

——

government 6s fALong Term Counci l
(LTCCP) which is a world leading initiative and their

ABi g Cities Quality of Life Rep
Devel opment 06 sr fil@MioistraforthRe p o

Environmaeaafdst ieS Envi r hement 0 r
NZ Institutebds Score Card ,6antitheddmgtermes St at i st
AfSustai nabl e P alardecae FRSG projeat$2603-2015) which has

developed a GPI and Ecological Footprint for New Zealand.


http://www.gpiatlantic.org/

The assembled cross-sector leaders believed that this new initiative should be

governed long term by a partnership between civil society, business, government

and local government, the sectors represented in the meeting. A provisional name

was assigned t lkatNatteosgMoshtniess Zealdnderso . Anew NZ
assumed the leadership of this programme until a formal trust between participating

partners is in place and funded.

It was also determined that this national programme should be developed by and for
the public through community engagement. It will include Maori. It was felt that any
' national programme of this magnitude must be understood and
supported by the public i and have a strong bottom-up component.
Behaviour change was stated as one of the objectives of this

programme.

Community Engagement

Active citizenship and self-directed community engagement are central notions held
as the programme develops. It was expressed at the 2007 meeting that consulting
communities needed to be replaced with long term community engagement i
because people are tired of being consulted with nothing coming out of it long term
for them. Public voice needs to be built, supported and maintained.

Three types of self-directed communities are targeted i 1) communities of place
(contacted through local government, local service providers), 2) communities of

interest (civil society organisations) and 3) virtual communities via

internet.

Since 2007 we began developing our relationship with numerous civil
society organisations, e.g. the
Council for Trade Unions, National Council for Women,
W ANGOA, NZ Council of Christian

N SEALAND CotnC O TRADE 0 Services, NZ Federation of Voluntary
Welfare Organisations, Institute of Professional Engineers, ECO, World Wildlife
Fund NZ, Royal Forest and Bird Protection Society of NZ, Public Health Association
- Massey University, AUT, University of Auckland, Victoria University, Maori
Womendés Wel fandahers.eague



The voice of business

b"'(' sustainable BusinessNZ 4

Business organisations include the NZ Council for Sustainable Development, the
Sustainable Business Network, and Business NZ.

In association with Local Government NZ, Anew NZ has been engaged with thirty

two local councils in conducting research for their LTCCP programmes in 2008.

Conversations with civil society, community
matters most to New Zeal ander so. Local and c¢

All stakeholders will be invited to participate.

Programme Purpose
provides a means for citizens of New Zealand to determine what kind of future they

want and take steps to achieve it.
Desired Outcomes

are to
1 ensure that New Zealand achieves greater wellbeing and sustainability for all
people.
1 strengthen representative and participative democracy through civic
engagement,
shift the policy and public focus from economic to overall wellbeing, and

provide effective long term goals that are independent of partisan politics.



Outputs

include

1 a Démocratic Tooldo f or engaging cit i zlesetke gapn d
between aspirational goals and actual outcomes.

T an6 Anal yti ddlhi hkolt@nk) to increase our
of the actual outcomes and offer recommendations for making progress.

1 a RéportingToolo, tracking and communicating
outcomes in the economic, social, cultural, environmental and governance
sectors,

T ad Pl anni ndgvenlbg mubliévisioning and measured outcomes.

1 a Pdlicy Toold, gui di nlipsed planning and action to address the
iIssues identified as important to the people of New Zealand.

This program includes numerous functions that have stand-alone value, e.g. public
visioning, progress indicators, the think tank, community engagement and the tool
kits; however together they form a powerful means for societal transformation. Their

ultimate power is in the synergy of how they fit together as a whole.

Features

These features are a point of difference and add value to the extensive work already

Commt

und

pro

undertaken in New Zealandi descri bedl abbothe Begfinni ngo.

The programme will:

1 Be developed in conjunction with the community - created and
implemented in close dialogue with the public, beginning with a process of
clarifying values, creating national vision(s) and then inspiring community
action and behaviour change to support the chosen vision outcomes, all
through self-directed engagement

1 Set targets and measures i of achieving the vision outcomes of present

and future wellbeing (long term sustainability),



1 Create National accounts of wellbeing 7 bringing genuine wealth to the
bal ance sheet as fAprofit and |l osso (fl ows
accounting economic, environmental, social and human assets.
1 Challenge the misuse of the GDP as a proxy for societal
wellbeing by providing a wide range of social, economic,

environmental, cultural and governance indicators and performs

Afull cost accountingod on sel I cat c
1 Include measurements that will support the emerging needs of our
society under rapidly changing conditions i and measure the
interconnectedness that links the social, economic, environmental and
cultural wellbeing of New Zealand.
1 Performa fAt hi nk tanko anmhatlewlsatesthefdegreedfi o n
integration between related policies and outcome measures i and the
linkages across different outcome measures,
The first three bullets were established in the initial leadership workshop (see In the

Beginning) and the latter three bullets subsequently in working groups.

In the spirit of international collaboration and learning, this programme is being

designed in associatioonfwWehl bbengg€Ganddi aRoh

OECD
A %&%‘.S?mn GPlAtlantic

Commission on the Measurement of Economic Performance and Socia

the AGenuine Progress Indexo, the OEGHD,proje
the Joseph Stiglitz report ACommi ssion on th
Performance and Soci al Progresso, Bhut ands

rogramme and others. o
" Statistics Tn

New Zealand {';
Ifc

While data for the NZ Index of Progress and Wellbeing will draw from



the many sources available and create new data sources for new indicators as

needed, we will work closely with Statistics New Zealand.

Benefits
include for the:
Public i enabling the public to directly shape the future they want 1 and engage

in all stages of the programme
Communities T to help develop vital, resilient, regenerative communities

Civil Society organisations i develop a strong coalition to
achieve more by working in collaboration with companion

organisations (a voice of Civil Society)

Business i producing a robust, resilient and sustainable

economy with a broader public support

Central Government i providing policy, reporting and

democracy tools to assist serving the people 1 tapping

valuable human resources for achieving national progress
Local government i increase public participation and tapping valuable human

resources to benefit New Zealand.

Functions for Achieving Results
There are four primary functions used to achieving the desired results of behaviour

change toward greater wellbeing and sustainability:
Envisioning (NZ Vision for Progress and Wellbeing)
Measuring (NZ Index of Progress and Wellbeing)
Analysing (NZ Think Tank of Progress and Wellbeing)

Stimulating (NZ Action for Progress and Wellbeing)

NZ Vision for Progress and Wellbeing
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Vision is absolutely critical to provide coherence and direction for the country.

AThe only thi ngngWwlindis kavihghsaght bl roivi si on. 0
by Hellen Keller (1880-1968)

Seeing into the Future
fWhat Matters Most to New Zealanderso

A shared public vision can be a unifying force which sets ideal outcomes people can

embrace.

It has been suggested that with creeping (or leaping) globalisation, vision may be the
only way to differentiate a nation i a way to ensure our national values are
immutable. Because it paints a clear picture of who we want to be and
where we want to go, we can avoid a reactive mode when hit by the

forces of change.

iThe crisis doesndét only make us free to imagine oth
It obligesust o do so00. President Nicolas Sarkozy, P

Vision is only useful when it is widely shared. A public shared vision presents a

picture of a desired future that captures the imagination of the public and can

i mmedi at el y, i ntoutihelgs esablish canenenrground andydevelop

a creative spirit of working together, regardless of our different points of views. It

increases civil participation and strengthens community cohesionandactsas a o6 wi nd

chi med to pr oviopdicydakergeand deasion nimkets.ht sdrves as a

compass, rather than a map.

Complex systems defy simple answers and defy impositions that others would place
on a country. A large complex social system, as found in New Zealand, cannot be
predicted or coerced into a desired outcome. Instead the public can be resourced
and engaged in a process which produces visions that have a relationship to an
overarching high-level vision 1 which they choose and agree on. This process can
define an overall direction for the country that has a wide cooperative buy-in. This is

similar to the Mont Fleur process used in South Africa which successfully moved it
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from apartheid to a democracy. The high level overarching vision can help unify the
diversity of the nation. What ever approach is taken, fAbottc

community and civil society are essential.

It has been said that scenarios are rational
60futures for the heartd. We wvaiwhylof t her ef or e
broadening our understanding of future options 1 and follow that with visioning

processes that establishes areas of common ground.

A Successful projects of creating a shared public visions include

Al magi ne Nvwieh engagedkhondreds of stakeholders and

many thousands of people to create a vision for the rebuilding of the

Worl d Trade Centre. AOregon Shineso
paving a way forward socially and economically. While Oregon is sub-national, it is

larger than New Zealand. The South African A Mont F | enductedtper o) ect
most comprehensive national visioning process to date which used scenarios to

frame conversations about the future. Mandela called it the single most effective tool

responsible for the transformation of South Africa.

The NZ Vision for Progress and Wellbeing is segmented into two tiers. The first

uses values to generate the basic set of indicators, while the second are visions

based on those values, and add to the initial indicator set.

1) To identify the values that will underlie the index
AWat matters most isfandaxentallyAstatdmamafer s o
values and will be the initial step in defining the indicators in the NZ Index of
Progress and Wellbeing together with setting associated targets of wealth,
health, education, governance, etc. This is formed by
e aggregating the many present sources of
\\)6 I nformation that answers the

C \lo most to New. hadiltioa andaeive slialogue
will be launched on values. Stakeholder public workshops will inform us on
what changes have occurred in the last few years due to global and national

crisis and change.

2) To create unifying visions for the country
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An inspirational picture of desired futures is created for the country that

captures public imagination. It is formed through answering questions such

as i w h dotwe value from the past and present, and what do we aspire to in
future, given t hefwhaedaesitmearetsbe aflewt he day o,
Zealander?, iwhat do we want, t be k for?0o
Awhat do we want #fiedlowr d isions of 0°?

we engage, adapt and influence global change i m?m"im::

and design and manage our own change 1 rather
than being rudderless in a turbulent sea of powerful forces that would have us
do their bidding?0 It provides the guidance system for future decisions by
policy makers, decision makers and community i and can make a major

contribution to national identity.

A possible overarchingvision,such as fiNew Zeal and is one of

world in which to | ivebo, can be used for bot

The New Zealand Index of Progress and Wellbeing measures our progress toward
achieving those value based indicators and visions.

The New Zealand Index of Progress and Wellbeing

The New Zealand Index of Progress and Wellbeing is being designed consistent with

a global movement being supported by the OECDi n t hei r fiMeasuring P
Soci et iransnee ang thef@B e y o n d wotkiDdparty led by Dr. Joseph

Stiglitz(See Anew Thinking, |l ssue 1, 24 June 2010, 1B
ma k i pagdifalso draws from much of the Genuine Progress Index work of Dr.

Ron Colman from Nova Scotia Canada ( ) and many other

sources over and above what is currently practiced in New Zealand (see previous

section Al n the Beginningo)

The Al ndexo will measure short term and | ong
progress that is being made toward agreed targets. While these indicators and
targets will be determined through community engagement of all stakeholders, a

draft set of ten domains, or indicator themes, have been designed to aid stakeholder
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discussions. Comments and recommendations are welcome prior to the formal
process of public workshops. These are based on the deep values of New

Zealanders that are considered inherent to the culture.

Indicator Themes

The following themes describe provisional clusters of indicators i assuming what is
presently known about the values and interests of New Zealanders. These will be

revised upon completion of the public visioning processes.

Living Conditions

Measures peopl ebs experiences ancomeanthe use,
wealth, poverty rates, income volatility, economic security and security of jobs, food,
housing, social services and the social safety net T provision of public goods

(services, space, institutions, etc.)

Personal Wellbeing

Measures the health and happiness of the population (healthy life expectancy, life
satisfaction, safety and behaviours and life circumstances that influence health, level
of prevention, complementary health, health care quality and access, and health

services, personal spirituality, human and civil rights, personal freedoms).

Democratic Engagement

Measures the participation of citizens in public life and in governance; the functioning
of New Zealand governments with respect to openness, transparency, effectiveness,
fairness; equity and accessibility; and the role that New Zealanders and their

institutions play as global citizens.

Educational Fulfilment

Measures life skills, lifelong learning, literacy and skill levels of the population,
including the ability to function in various societal contexts and ability to plan for and

adapt to future situations.

Community Vitality

Measures community strength, diversity, physical and emotional security, sense of
belonging, level of shared endeavours and interpersonal support, robust public
discourse, local democracy, local economic resilience, cohesion and adaptability,

and food and energy security, festivals, etc. This domain also measures the
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wellbeing of children and young people as a vital human asset to ensure

sustainability.

Cultural Diversity, Harmony and Resilience

Measures identity, values, peace / harmony, adaptability / resilience, sustainability,
includes what is important to Maori, South Pacific Islanders and Asian, the practices

of culture (language, sports and recreation, the performing, visual and media arts)

Natural Resources and Environment

Measures the sustainability of our natural resources as the provider of our life and
economy, and one factor in the social-economic-environmental system of stocks and

flows, e.g. ecosystem services, soil, fish, forest, etc.

Ecological Impact of Society

Measures the impact of society, e.g. ecological footprint, pollution, biodiversity, bio

security, recycling, etc.

Economic Vitality

Measures the national economic conditions that are needed to ensure meeting the

needs of fAwhat matt er s- inctuding shoroandNangwerdd e al ander
economic resilience to global shocks, economic / political sovereignty, etc. It also

addresses emerging local economies (e.g. alternative currencies, local markets,

barter systems, local alternative energy, etc. forming in response to the social,

economic and environmental conditions of the day)

Sustainable and Affordable Infrastructure

Measures the sustainability and affordability of our transportation, water, energy and

communications infrastructures and their ability to service all New Zealanders.

A Single Indicator of Progress
This Index of progress indicators may be aggregated into a single measure that
corresponds to the overarching vision selected in the visioning process, such as

A New Zeisaoheohtlewor | ddés belsivel @aceBfheé oi nd

then a detailed description of what that statement means. A single
indicator aggregation enables NZ to measure the overall progress

over time. Our global ranking can be obtained by a number of existing

international surveys conducted annually, suchastheil nt er nat i onal
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Livingo magazine and/ or comparing the indiuvi

New Zealand Think Tank for Progress and Wellbeing

A AThink Tanko f develompeagmatictandviéble stigtegies forlthe
future T built on outcomes from the visioning process and the index, inputs from

community engagement, and observations of the growing global and national crisis.

It is assumed that an improvedi busi ness as wusual o is no |l ong
need to invent new ways forward 1 rethinking these issues in search of core cause 1

to form a new worldview.

" — e Wl
b THINK AT

We seek genuine wealth and new economic futures free of exploitation of natural
and human assets i a more fair and stable economy that serves everyone. We seek
ways of stabilising the New Zealand society during global economic and
environmental shocks and ways of protecting and growing our natural, human and
economic capital. We seek to ground the long term values held by New Zealanders
that has built the great little country we inherit. We want to strengthen our
democracy and contribute to the formation of a national and global democracy that is

equitable, fair and egalitarian.

This Think Tank will analyse the linkages between groups of indicators and between

indicator outcomes and existing policies.

We are reminded by the sage, Albert Einstein
AYou cannot solve a problem wioth the same th

We are guided by matt «ad umesstoft dwkaw Zeal and
feedback received from the stakeholders.

The Think Tank will assist us to understand how to use indicators to make informed

decisions. It will be a communication conduit between the strategic, policy level and

the practical effects that policies have on the New Zealand public.
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Strategic 1 Policy Level i Thinking and Data

v i

Role of Think Tank and Communicators
A
A A

Public understanding / what matters to them

This enables the public to better understand the significance of policy decisions and

better inform civic engagement both in the political process and community action.

NZ Action for Progress and Wellbeing

Three means of converting new thinking to new action are through 1) informing
policy makers and decision makers, 2) stimulating public discussions and dialogue,
and 3) inspiring self-organised community action. This is
done by reporting on the evidenced based measures from the

o et <+ Index and the research performed by the Think

Informing policy / decision makers

Reports will be developed from the outcomes of the indicators and the analysis of
the Think Tank and delivered to policy and decision makers.

Stimulating Public Discussions and Dialoque

The information from these reports will be used to inform public discussions and
dialogue.
Inspiring Self-organised Community Action

S
e
‘/

Ot i
tﬁt‘ (&7 action. This will be networked and reported through existing civil

R @)

Implementation Strategies

Messages will be designed to inspire self-generating community

society and community organisations.

While the overall programme is unique, each of the components of it have been

successfully demonstrated elsewhere. For instance, as mentioned, the visioning

17



components have numerous national and international successful

models. The same for the indicators with the Canadian Index of v nef
Wellbeing, Dr . Ron ColimNovadeotiavacmmrd Bhut ands Gr oss
National Happiness, together with the rapidly expanding efforts of the OECD, etc. A

wide range of NZ projects will resource our work, such as the Sustainable Pathways,

Massey i Landcare long term FRST project. Successful think tanks, s

such as the New Economics Foundation, and key people like MAKIN

Joseph Setewdlliresaurzedorr work. Action components will %JIEI?LIZAHON

include!l oc all initiatimgsCbmiment hbeﬁé?%ﬁlzﬁ'ct an
others, Local Government, and electronic communications. e
Collaboration

Keys to success will lie in building relationships with New Zealand and international

organisations. To date we have been developing our relationships with many civil

society organisations identifiedin,e.g.the NZ Consumer 6s I nstitut e,
Trade Unions, National Council for Women, Association of Non-Government

Organisation in Aotearoa (ANGOA), NZ Council of Christian Services, NZ Federation

of Voluntary Welfare Organi sat e msitsteof Maor i Wo

Professional Engineers, Ecological Conservation Organisation
L?el (ECO), World Wildlife Fund NZ, Royal Forest and Bird Protection
| Society of NZ, Public Health Association - Massey University,
Auckland University of Technology, University of Auckland, Victoria University, and
other. Business organisations include the NZ Council for Sustainable
Development, the Sustainable Business Network, Business NZ.

We have worked extensively with Dr. Ron Colman, from GPI Atlantic, Nova Scotia.
We are collaborating with the Canadian Index of Wellbeing managed by the
Canadian Institute of Wellbeing in collaboration with the Atkinson Foundation, and
with Professor Michael Salvaris from RMIT University, Melbourne i who is

pioneering similar work to A n e w sk Audstralia and has been a leader in the

OECD AMeasuring the Pr odormangyearst J,S:ocietiesb p
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Quotation from Dr. Ron Colman, ( ).

"I am delighted to see the question "What Matters Most to New
Zealanders" enter the public discourse and become the basis for a
comprehensive system of measuring progress and wellbeing that
reflects the deepest aspirations of New Zealanders. Such a system
has the potential to stimulate the behavioural change that is needed
to bring about a truly sustainable, prosperous and equitable society
that we are proud to leave our children. There is no question that
New Zealand has all the conditions, values, and resources to be a
genuine model for a troubled world, and the "What Matters Most to
New Zealanders" initiative certainly has the potential to help realize
that noble objective.

Quotation from Professor Mike Salvaris

ifiSocieties everywhere are crying
progress that goes O0beyond GDP&6. A
demanding the right to participate in shaping this model. In the past
decade a global movement has developed, which puts the idea of
equitable and sustainable well-being at the centre of national planning
and progress measurement. New Zealand has been a recognised world
leader in developing new progress measures for cities. Now is exactly the
right time to launch a new national project i a citizen-led initiative to
develop a national vision and progress measures for the next century,
that starts with the right quest:i
Zeal ander s?o

Programme Development

This programme to date has been supported by research contracts with Local

Government and the NZ Ministry for the Environment and a community consultation

contract with Statistics New Zealand. We are collaborating with Statistics New

Zealand.

Most importantly the programme has largely been formed through Anew NZ

volunteer work. The indicator details have been developed by the Anew NZ

Indicator Development Team with contributors including Dr. David Kettle, Dr. Garry

McDonald, Clare Feeney, Chris Ferkins, Ray Skinner, Dr. Tom Davies, Anthony

Vallyon and Dave Breuer.
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